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Abstrak
Tujuan kajian ini ialah untuk mengenal pasti  ciri-ciri kepimpinan transformasi
dan hubungan dengan budaya organisasi sektor korporat. Kajian ini dijatankan  ke atas
240 orang responden di enam buah syarikat pembinaan dan perunding pembinaan
melalui soal selidik dan temubual dengan 12 orang pengurus. Dapatan kajian ini
adalah konsisten dengan hasil dapatan pengkaji-pengkaji lain. Hasil kajian ini
menunjukkan ciri-ciri  kepimpinan transformasi wujud di kalangan pengurus  sektor
korporat pembinaan dan perunding pembinaan dan budaya organisasi wujud di
kalangan pekerja .
Analisis  korelasi menunjukkan terdapat hubungan antara kepimpinan
transformasi dengan budaya organisasi dan ciri motivasi inspirasi merupakan ciri
yang paling tinggi hubungan dengan budaya organisasi. Keputusan  kajian juga
menunjukkan terdapat korelasi antara tempoh pekerja mengenali pengurus  dengan
persepsi terhadap kepimpinan. Hasil dapatan menunjukkan kumpulan pekerja
siswazah mempunyai persepsi yang lebih terhadap kepimpinan transfonnasi
pengunrs.
Secara keseluruhannya kajian ini  telah mencapai semua objektif yang telah
dinyatakan dan telah menjawab semua soalan yang dinyatakan  dalam kajian.
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Abstract
Transformational leadership and its relationship with organizational culture in the
corporate sector.
The purpose of this research is to identify the characteristics of
transformational leadership and its relationship with organizational cuhure  in the
corporate sector, This research is carried out on 240 respondents in six construction
companies and consultants through questionnaires and interviews with 12 managers.
The findings of this research are consistent with the findings of other previous
researchers. These findings showed that characteristic of transformational leadership
are present in managers of the construction and consultant companies and
organizational culture is present among workers. The correlation analysis shows that
there exists a relationship between transformational leadership and organizational
culture and the characteristic of motivational inspiration highly related to
organizational culture. The research indicates that there is correlation between the
time period workers know their managers and their perception towards the managers.
The findings showed that graduate workers have a higher perception towards a
manager’s transformational leadership qualities.
As a whole this research had achieved all its stated objectives and had
answered all the questions.
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